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ASA, CSSA, and SSSA have made the commitment to resourcing actions supporting
diversity, equity, and inclusion (DEI) as our top strategic priority. This article provides
an update on the initiative. The initiative, comprehensive across our communities

(members, certificants, leadership, and staff) and programs, seeks to:

Elevate our sciences, Societies, disciplines, and communities;

Provide a more robust platform to address our grand challenge;

Guide our missions, and actions;

Ensure opportunities for all, and

Provide richer connections to each other.



Leadership, members, and staff have been working on several action items—some that
help define the initiative and some that are direct results of the work being done
because of the initiative. In March, the ASA, CSSA, and SSSA Boards of Directors
approved and unanimously supported the statement below, which affirms our

commitment to DEIl in our Societies and our sciences.

By the time you read this, we will be developing a cross-Society DEI Advisory Council
comprised of members and external partners who will provide guidance as we move
forward. The DEI survey results will have been analyzed and used to inform
recommendations that will be presented to the ASA, CSSA, SSSA, and ASF Boards of
Directors. This will include near- and long-term actions compiled into a roadmap to
support DEI in our science communities. A communications plan is in place to provide
you opportunities for engagement with and input to Society leadership on this

strategic initiative.

We want to give special thanks to Dr. Elizabeth Gillispie for leading the development
phase of the DElI Initiative. ASA, CSSA, SSSA Director of Member Services, Susan
Chapman, will coordinate and manage the portfolio of activities we are undertaking.
Your feedback is welcomed on our DEl initiative and may be sent directly to any of us,
Susan Chapman (Send Message), Elizabeth Gillispie (Send Message), and/or posted on
the DEI Discussion Board at www.agronomy.org/discussion-boards,

www.crops.org/discussion-boards, or www.soils.org/discussion-boards.

ASA, CSSA, and SSSA Diversity, Equity, and Inclusion Statement

We, as the ASA, CSSA, and SSSA Boards of Directors, approve and fully support this
statement and affirm our commitment to Diversity, Equity, and Inclusion in our

Societies and sciences.


https://dev.sciencesocieties.org/contact/email?a=++36%2BVDwx9AK9isD9D3tgF%2BYRrh%2FLg7Yes4Y0PDVcLvagy3sFADVclmCMX85fVA6q8RN&b=A6T3TAiIAejvF9gm4jOzEmmEeVj8hxYAN5COl1qFPqUPBGgtA%2BqIVA8GhcbMC9zn%7C%7C4WL7SQ5oCZlqbpuxaaAJTRanyGKHXolwCHW2O12OkZDEW%2FA87r6fzmMOx43L5wkZ&c=UgTHiEAy0agldGuq1KJFEJqpFt8HSWTXkdxDcVcsAUsmExfLNIZPm4Krpt1iAi%2BDMXd6qNe32hjpTPXchgMGSFtljk3qE4%2Bc6iTW%2FA6hsFIpfgb9qVLx2EZiPClPebMH
https://dev.sciencesocieties.org/contact/email?a=++36t%2FwynSJ2SF7fj8nlVSD2pDSDfGi7qfOFO2qtYXfNvGiH3iVflGhPuw1%2FGtpaIOFr&b=E32QNRNlcEqyH1IkRlG0U3%2BJW4B%2BksfvUGAGMqzq3%2BX4RitIGTh%2BjewOJQd5Izrg%7C%7CBuByBL1a%2FCXy0nOeGZuaGWKIwoERfRCImijaG8mYDVB8eUaVUvTpUFMM54q8mUFY&c=d7P3v%2BeUTqwKt4piHoy%2FaqFHpXgqDBP%2BbHUqqezcYtXZtHIbOT%2FFpdx19YGfT38uNGI4ckbZYIzkXrwMs9thhvBlc7SSmq0tjwM544XW3mm4T1wJ4XRKWPIsTt7LhJku
http://www.agronomy.org/discussion-boards
http://www.crops.org/discussion-boards
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Our Vision and Role

We envision a scientific community where every person, regardless of their
background and challenges, is able to explore their potential. Our role is to help elevate
professional and scientific growth of individuals in all career stages. We proudly serve
our members, collaborate with stakeholders, and partner with policymakers to help
empower, engage, and cultivate the advancement of all within our scientific

community.

Our Pledge

We are committed to enhancing the experiences, opportunities, and safety of all
members by creating a diverse, equitable, and inclusive environment in our scientific
fields of study and throughout the Societies. Our boards of directors, committees, and
staff are working to bring diverse voices to the table and provide unique perspectives
to enhance the quality and innovation of our sciences and our scientific organizations.
We pledge to be a reflection of the communities we serve through fostering an
atmosphere of respect, open communication, and diversity that serves as a model for

our members and other stakeholders.

At the American Society of Agronomy (ASA), Crop Science Society of America (CSSA),
and Soil Science Society of America (SSSA), our core values guide our efforts and long-
standing commitment to proactively build a culture where every person can develop
and apply their limitless potential in the fields of agronomy, crop, soil, and
environmental sciences. We are committed to increasing diversity in Science,
Technology, Education, Agriculture, and Mathematics (STEAM) by seeking out

participation from underrepresented groups in order to build and develop a world in



which studying, working, utilizing, contributing, and promoting science are open to all.

We define diversity, equity, and inclusion as:
Diversity

Individual diversity is a unique collection of attributes and life experiences that make
us each who we are. These include, but are not limited to, national origin, language,
race, color, political viewpoints, disability, ethnicity, gender, age, religion, sexual
orientation, gender identity, socioeconomic status, veteran status, career stage, and
family structures/backgrounds. Collectively, the diversity of our members helps guide
our missions, provides innovative ideas to solve the problems facing our communities

and our planet, and provides a richer connection to each other.

“Diversity is not about how we differ. Diversity
IS about embracing one another’s
unigueness.”

—Ola Joseph, Author

Equity



Equity is providing various levels of support and assistance depending on the specific
needs or abilities of individuals to ensure all can succeed. Equity is different from
equality in that equality implies treating everyone as if their experiences are exactly
the same. Being equitable means acknowledging and addressing structural
inequalities—historic and current—that advantage some and disadvantage others.
Equal treatment results in equity only if everyone starts with equal access to

opportunities.

“Equality is leaving the door open for anyone
who has the means to approach it; Equity Is
ensuring there is a pathway to that door for
those who need it.”

—Caroline Belden, Author
Inclusion

Inclusion is to pursue deliberate efforts to ensure that our organizations welcome
differences, respectfully listen to diverse perspectives, and make every individual feel

welcome, empowered, accepted and that they belong.



“Inclusion is not a strategy to help people fit
Into the systems and structure which exist in
our societies. It Is about transforming those

systems and structures to make it better for

everyone.”

—Diane Richler Past President, Inclusion International
Our Commitment

ASA, CSSA, and SSSA are committed to encouraging a culture of diversity, equity, and

inclusivity that ensures:

All members and staff are valued, belong, and can have their voices heard.

e Staff and leaders are able to clearly articulate and reflect our commitment to
diversity, equity, and inclusion. They are aware of social context, create positive
inclusive environments, eliminate microaggressions, and help each other build
genuine relationships and networks.

e All are treated collegially in all communications, public or private.

e Pathways are promoted for students to transition into agricultural and natural

science careers that maximize their unique perspectives, competencies, and

abilities.



e Leadership understands and works to change the conditions needed to create an
environment where everybody can thrive and grow personally, academically, and
professionally.

e Scientific career and professional development opportunities are available to
support lifelong growth, and by extension, promote inclusion for all Society
members.

e Leadership represents the diversity of our Societies—including the diverse
perspectives and beliefs of our members.

e An environment that is safe and free from harassment and other negative behaviors.

e Society policies and activities support diversity, equity, and inclusion.

e Our efforts act as an example for other organizations.
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